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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

GOPABANDHU SCI ENCE COLLEGE

Name of the head of the Institution

M . Bhabani Prasad Pattnaik

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07978934833
Mobile no. 9668140211

Registered Email

gopabandhusci enccol | ege@mai | . com

Alternate Email

gscnocol | egeabhi j an@nmai | . com

Address Gopabandhu Sci ence Col | ege, At-
Radhagobi ndpur, PO Dhai pur

City/Town At hgar h

State/UT Oissa

Pincode 754029




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Dillip Kumar Pattnaik

Phone no/Alternate Phone no.

919853601601

Mobile no.

7008629063

Registered Email

dk_pattnai keco@mai |l . com

Alternate Email

si pun. sounmya96@mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gscathgarh.in/notice/711663e2

30aaf 7e0_aqar_report . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gscathgarh.in/notice/918null-14.

pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 75.5 2007 10- Feb- 2007 10- Feb- 2012
6. Date of Establishment of IQAC 01-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



http://gscathgarh.in/notice/711663e230aaf7e0_aqar_report.pdf
http://gscathgarh.in/notice/711663e230aaf7e0_aqar_report.pdf
http://gscathgarh.in/notice/918null-14.pdf
http://gscathgarh.in/notice/918null-14.pdf

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
G Sc. College |Infrastructure DHE, Gdi sha 2017 1000000
Devel opnent 365
G Sc. Col | ege Laborat ory DHE, di sha 2017 400000
Devel opnent 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Upon the recomendation of | QAC, one ICT roomw th advance learning facilities
has been constructed for the students to elevate their |earning experience and

enhance the | earning outcones

Life Skill training progranme and student counselling session were organi sed for
the students to help themin all domains of life.

Conput er and digital

literacy progranms were organi sed by the college in

association with external agencies and experts to optim ze the use of technol ogy

and nmake the beneficiaries tech-savvy.

one Faculty Devel opnent programme was organi sed for both teaching and non-

teaching staff upon the recomendati on of

| QAC



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitCcEw1aUVsNEo5Q2h4Z0FOYjhEUnc9PSIsInZhbHVlIjoicHlHbEdoWklZZ1FBaEs5U1RsZHhSMmdmT3B6OEllYUlmRlZOeEYvSERycHR6VlpQRDRLR1ZTcDVaa01rL3JoT1k2ZG05YTZmbURPVHdwaG1Ba25LV2hGMU9yaUVQNDBxZE1qOUpVSkJxbjg9IiwibWFjIjoiNDBiYmFlOWMzNGQxZWZlYTY5YjEzMDY3M2JlNTc1M2JkZThjZThmMTIxODdhMTkxNTU2ZTIxNWZlYjIxZjU3NiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhBRmJ4Q0h6V3NmU2I1bkVHMWw3OGc9PSIsInZhbHVlIjoiSXNMc3pvRUJZRjdPZk1tZjNSMk1vTjhkQ2wvSExmYmJJakxJb3hnRWwrb1lUV3IvVURBZWo2ZDJ3aUQ0V1oxKy96NEhIV1N0eTMwU2I5akUwNGc0MWc9PSIsIm1hYyI6IjYwODZlYmU5NTBjZDM0YmVkOTQ2OGIxNzE0NzdhMGQwZGFhNTNhMDkxMDJjNDcyM2QzNjdkNTQwYjUzMjdhOGEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkV1QlRDbGV6aGRzelZpS2FqTGZoQ0E9PSIsInZhbHVlIjoiUlErWTZpVnZnYTRLMFVwTjVObFJxVkZnNm9qb1lBcTBkL01YbXQxMjQxLzdybzh2VEpXY2FRNGxqRkNIWXNmNVlCUitUMFNSY0FwenppQU5EZzdINnc9PSIsIm1hYyI6IjZhNzRhOTk2YjM3ZmU4ZmU2M2M5NTBkYzA3NjA3MmU1NTExNGI3MzM3ZTMyMDE0OTRjMWExMzMyMjQ4NmEzYWQiLCJ0YWciOiIifQ==

keeping the rising interest of the students in comerce stream comerce bl ock
devel opment work was carried out and a boundary wall was al so construct ed.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 08- Sep- 2017
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 23- Apr-2018
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As a college affiliated with Ukal University, the institution follows the
curriculum (CBCS structure) nmandated by Utkal University, Qdisha, for its
constituent coll eges. However, the institution nmaintains a rational, sequenced
policy for curriculumdelivery and docunentation that ensures consi stent
teaching and | earning outconmes and a clear reference for observing |earning
across the year levels. The institution has its own academ ¢ and curricul um
comm ttee, consisting of departnent heads, |ibrarians, educationists, and
Coordinator, IQAC. This committee neticulously reviews the curricul um content
and ensures its effective inplenentation throughout the acadenic year. The



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZqdXVhZG1vWjRJcHhZSVJuYmxMdlE9PSIsInZhbHVlIjoiS1FaeXlJWkVEeU9zSFJrTmZtYnp6VVJYeVVzbk5HT081MU0rRHpCdUQ1bjhsUDl3MFNLNFgxaFZIS2dGYXdIc1R3c2RYM1VNSUtTamQ2OUFaMmJxZmc9PSIsIm1hYyI6Ijg0MzdhOGRmZDI2M2U2NzMwM2Y1NWRjZjNlMWM2YjlkOWM3YjIyOTEwODg1OWZhZjVlOTYxOWQxZTYyMTEzMTEiLCJ0YWciOiIifQ==

institution offers a diverse array of prograns and courses aligned with the
curricul um mandat ed by U kal University. These offerings are designed to
reflect both national and global trends while addressing |local needs. The aim
is to cultivate well-rounded individuals in their respective fields, equipped
with a solid foundation and adaptable skills for a dynam c environment. The
curriculum designed to enconpass all facets including teaching, |earning,
research, infrastructure, and ICT, encourages a lifelong learning attitude
anong students. As a usual practice, before the comencenent of an acadenic
year, the academc conmmittee along with the | QAC chal ks out the conmmunication
and effective inplenentation of the curriculumtaking a nunber of factors, such
as teaching days, class distribution, proctorial and renedial classes,
assessnent and eval uation process etc, into consideration. The needs and
aspirations of the students are given prinacy while chal king out the action
pl an. At departnent |evel, a conprehensive teaching plan is prepared which
includes the delivery of lectures, tutorials and practical etc. In the
i nduction progranme held at the begi nning of the session, the students are
apprised of the action plan w.r.t. to their teaching |earning process and are
provided with the academ c calendar along with the tinme table detailing all the
details of teaching and evaluation. As for the curriculumtransaction, the
portions of the curriculumare equally distributed anmong the departnent
teachers, who stick to their respective |esson plans for covering of the
courses. The teachers al so provide the students relevant study materials, e-
resources for devel opnent of better understanding on the subject matter.
Renedi al cl asses, doubt-clearing classes, weekly sem nars, extra-nural
| ecturers, assignnents, project-work are al so conducted under the supervision
of faculty for the academ ¢ enhancenment of the students. The departnents have
al so their own senminar libraries and questions banks for the academ ¢ support
of the students. In line with CCA, periodic assessnent tests are al so conducted
for assessnent of the progress of the students and of how far the objectives
have been achieved. The institute has al so devel oped a Students-Teacher
- Guardi an Schenme (Mentor-Mentee) for identifying problens of the students
regardi ng academ c, social and financial issues. At the end of each course,
Annual / Sermrest er exans are conducted by the university. At the end of the
academ c session, Academ c Audit is conducted under the direct supervision of
the principal to assess the overall outconmes of the teaching | earning process
and the progress made by the students and the teachers as well.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill CBCS ALREADY Nl

| MPLEMENTED I N 2016




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
EVS Nill 439
| SC Nill 439
Modern O fice 08/ 08/ 2016 433
Managenent
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Educati on 30
BSc Physi cs 32
BSc Cheni stry 32
BSc Bot any 30
BSc Zool ogy 32

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student feedback serves as a crucial conponent in refining and enhancing the
curriculum It provides invaluable insights into the actual student experience
during the | earning process. By exam ning feedback on various aspects such as
content relevance, difficulty |levels, teaching nethodol ogies, and avail abl e
resources, institutions can pinpoint areas for inprovenment and maintain
alignment with student requirenments. This practice not only enhances | earning
out cones and boosts student satisfaction but also cultivates an environnent of
active engagenent where students feel enpowered as their opinions are

acknow edged and respected. CGopabandhu Sci ence Col | ege has devel oped a wel | -
rounded process of feedback collection and anal ysis nechani smthat serves as a
potential tool to getting an overview of students’ on-site experience and help
the Institution glean actionable insights to refine and tailor all key areas of
the institutions. At the end of the annual exami nation/ end -senester

exam nation student’s feedback on curricul um has been collected on a feedback




of

on a regul ar

Weekl y renedi al

basis. 6.

group di scussi on,

connectivity for each departnental
been decided that unit tests along with internal
Institutional
comuni cation skills has been arranged for students.
been introduced for teachers to strengthen the teaching | earning process. 8.

Col | aborative | earning strategi es have been initiated through activities |ike
t hi nk- pai r-share and group presentation.

1. The students’

sem nar

| evel

recomendati on on the inproved nanagenent of departnental
provi sion of doubt-clearing sessions,
i nnovati ve teaching practices,
Taki ng these reconmendati ons into account severa
i nprove the teaching -learning process of the institution.
initiatives are as follow ngs:
i ntroduced CBCS system has been intimted to Utka
avail able at the labs and library have been verified and a requisition |ist
been prepared and sent to the higher education departnent for approval. 3.

cl asses have been arranged for addressing the |earning needs of
the students in respective departnents.

form conprising 15 questions addressing different key areas of the overall
teaching |l earning process and structured in line with NAAC gui del i nes.
students of different departnents were given feedback forns enconpassing

various aspects of curriculumranging fromcourse content of the syllabus to
its effectiveness and rel evance in career
under gone anal ysis and revi ew process in the presence of the Principal
Acadeni ¢ and Curriculum Committee of the institution.

The

bui |l di ng. The col |l ected feedback has

and the

The anal ysis report nade

| abs and |ibraries,
conti nuous student assessnents,
enphasi s on comuni cation ski l

pronotion

devel opnent .
actions have been taken to
The actions and
feedback on the newy

Uni versity. 2. The resources

has

4. A desktop system and internet

i brary has been proposed. 5. It
assessnent will
orientation programre for

has

be conduct ed

enhanci ng

7. Reflective practice has

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1339 Ni |l 28 Nil I 28

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
45 28 28 1 2 10
No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii81YlcwdFNFU3pkT0NPckhHNEZrRWc9PSIsInZhbHVlIjoiS1RWQXJpME5IRTlxeVBIMGtOWmJWREJFb3ZnTmxHeFhzYmVYdFE3bktveEVhS0xZTHpDbCtyejZndWgrNEpxSzZKZlQ5K0x1TzE0VHR0NXFjOHU3aUE9PSIsIm1hYyI6IjkyMmI0MTJlYjhjZThjNGZhY2ZhMDljMDdhN2QyZGYwNWFlZjhjNmEyM2NjNDcwNDNhOWYxOTg1OWRjZTMzNzQiLCJ0YWciOiIifQ==

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college believes that building strong student-teacher relationships is crucial for fostering a supportive
learning environment. In this regard, the college has developed a Student Mentoring System that has been
functioning in the college for past 4 years under the direct supervision of the Academic Bursar with an aim to
continuously monitor and improve students overall progress, fostering their holistic development. Notably, it has
played a significant role in reducing dropout and failure rates among students while ensuring a consistent and
high-quality learning experience. The system has been designed keeping the needs of the students in view so as
to optimize the competency and productivity of the students. The system entails a slew of activities mainly
divided into 3 segments — Academic Development, Professional Development and Career Counselling, Personal
Development . ACADEMIC DEVELOPMENT 1. The students are divided into groups of 20-25 and one mentor
teacher is allotted for each group. The teacher holds regular sessions to help the students in challenging
subjects, in areas of need, project guidance and exam preparation. One-on-one sessions are also organized to
assess the individual needs of the students better and provide value judgement on the same. 2. Sometimes, the
mentor also counsels the parents to receive suggestion with regards to the academic needs and progress of their
ward. 3. If a mentor identifies a student having problem in a specific subject, s/he apprises the subject teacher of
the same. 4. Remedial/Doubt-clearing classes are arranged for slow learners and learners having doubts in a
specific subject. 5. HoDs of each department discusses the progress in the system with the mentors/mentees of
their respective departments and put the report in the HoD meeting conducted on the last working day of each
month. PROFESSIONAL DEVELOPMENT AND CAREER COUNSELLING 1. Alongside providing academic
support, the mentors also extend their assistance to the mentees in developing professional skills and choosing
a career. 2. The mentors counsel the mentees on the career they are aspiring for, the scopes available in their
respective fields and helps in preparation for their career. 3. If need be, workshops are also conducted to assist
the students in developing professional skills like resume writing, job search, interview preparation etc. E-
resources on the same are also provided to them. This system has helped the mentees in securing positions at
MNCs PERSONAL DEVELOPMENT 1. Since personal development is imperative for a student to succeed in life
and is also highlighted by noted philosophers as the lifeblood of educational development, special care is
accorded for the personal development of the students. 2. Various sessions are organised by the mentors to
inculcate essential life skills (as outlined by WHO) in the students. 3. They are also imparted lessons on time
management, stress management, communication skills, ability to develop perseverance, consistency etc,
setting career goals, critical and creative thinking and so on and so forth. OUTCOMES 1. Enhances the quality in
academic system 2. Reduced drop out rate and increased attendance percentage 3. Better result of students,
better placement

Number of students enrolled in the
institution

1339 28

Number of fulltime teachers Mentor : Mentee Ratio

1: 48

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
49 28 21 0 10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

Designation Name of the award,

fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year




Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA Nill 3rd Year 10/ 03/ 2018 12/ 06/ 2018

BSc Nill 3rd Year 10/ 03/ 2018 12/ 06/ 2018

BCom Ni |l 3rd Year 10/ 03/ 2018 12/ 06/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

"The institution gives primacy to continuous assessnent of student to track
their learning progress across tine using brief bursts of content(such as
single unit or lesson). Wile Ukal university has its own structure of
exam nation (conprising md term— end term exam nation), the institute has

devel oped a its own nechani sm of eval uation which intends that teachers be able
to closely nonitor student progress, better adapt their instruction to the
requirenents of their students and nore easily identify and address any

| earni ng gaps through the frequent evaluation nechanism It is also intended to
| essen the stress of studying for big exanms. The institute has initiated
peri odi c assessnment test for students, in line with “Assessnent for |earning”
which is regular, formative and conpetency based and pronotes |earning and
devel opnment of students by testing higher-order skills. Two periodic tests are
conducted for students (before and after md-tern) in each senmester. The
guestions are set fromthe question bank designed by the departments in line

with CBCS structure and in tune with the course objectives.

After the
publication of results,

the students are given feedback on their perfornmance
along with the constructive views of the teachers to overcone their

Renedi al , Doubt-cl earing classes are al so conducted for

address their |earning gaps. Al ongside the periodic tests, students’ sem nar,
paper presentation mnor project work, group discussions are al so conducted by
the departnents to foster creative and critical thinking anong the students.

The students are assigned one topic each for the aforenentioned tasks and are
encouraged to prepare their projects/papers using the best

| acunae.
needy students to

resources avail abl e.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college follows the academ c cal endar prepared in the beginning of the
session neticulously (baring deviations occurred in university

exam nati on)whi ch denonstrates its profound respect for punctuality and

reliability, fostering an environnment conducive to acadeni c success. The
col l ege has an existing joint commttee, conprising the Academ ¢ Council and
the tinme-table commttee, to neticulously craft the Acadenic Cal endar for each

academ ¢ session. This conmittee convenes prior to the comrencenent of each
session to devel op the cal endar, carefully considering factors such as the
tentative schedul e provided by Ukal University, the governnent holiday |ist
for Odisha, and the guidelines outlined in the CM5 published by DHE, disha.
Thr oughout this acadenic year, the college has adhered to this cal endar,
ensuring that classes, periodic tests, parent-teacher and alumi neetings, and
other related activities are conducted as schedul ed. Though certain deviations

are marked in the schedule outlined w.r.t university exam nation, the

institution conducted the periodic tests as schedul ed and published the results

intime to give adequate tinme to the students to enhance their
O her academic activities,

sem nars,

performativity.
i ke conduct of student semi nars and departnent al
orientation programes, renedial classes were al so conducted in
accordance with the acadenic cal endar which ensures the institute's operational

ef ficiency and excel |l ence.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gscathgarh.in/

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme
Specialization

Number of
students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !'!!

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://gscathgarh.in/notice/128il ovepdf_ nerged. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!



http://gscathgarh.in/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJ3cHpXb21pdlZ5dHVyNjlzVGFRa2c9PSIsInZhbHVlIjoiMmZHZ1F6MVFGdFZQMnN0K1A0TEd6SkkxRGw2Um9MaWZBSTVOVUZyUHhyaGkrS0pocVgzNzdpcVg3MUFqUGRBWkIwclg1SEFZLzZ0QTFnUnl5b29wS3JPS2FLYVJkeFZPQXRYbWZJdzdQTWM9IiwibWFjIjoiN2JkMzhlNjk0NzZmMzM0MTFiNDNmMjAxY2ZkNWRlMzQ0NjBjNzdjMjY5Y2NkMTRhZWUxNGUxNmYwY2JiMGNiYyIsInRhZyI6IiJ9
http://gscathgarh.in/notice/128ilovepdf_merged.pdf

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mat hemat i cs 2
Educat i on 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem Nill 2 7 39
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Annual Tr ai ni ng NCC 1 15
Canp
Conbi ned Annual NCC 1 15




Trai ni ng Canp

occasion of Birth
Anni versary of the
Founder of the
col | ege

Lokasebak NMandal

Al ds Awar eness NSS 1 79
Day
Road Safety Week NSS 1 58
Bana Mahot sava NSS 1 68
Pl ant ati on NCC 1 48
Programe
Cycle Rally on NCC, NSS, YRC, 8 133

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachhat a At hgar h Swachha 4 112
Abhi yan Admi ni stration |Bharat Abhiyan
Communal At hgar h Human Chai n 11 170
Har nony Admi ni stration

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate




houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1800000

1677209

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass rooms Newl y Added
Laboratori es Exi sting

Sem nar halls with ICT facilities Newl y Added

Nunber of inportant equi pnents Nill
purchased (G eater than 1-0 | akh)
during the current year
O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2024
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4539 Nill 1143 Nill 5682 Nill
Books
230 Nill 70 Nill 300 Ni |l
Ref er ence
Books
Journal s 19 Nill 3 Nill 22 Ni |l
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module
is developed

Platform on which module

Date of launching e-
content

No Data Entered/ Not Applicable !!!

No file upl oaded.




4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 12 1 0 0 0 5 13 0 0
g
Added 1 0 0 0 0 0 0 0 0
Tot al 13 1 0 0 0 5 13 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
No Data Entered/ Not Applicable !!!

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
210000 226340 440000 470500

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college strives to facilitate state-of-art facilities to the students, as
in the ever-expandi ng | andscape of Hi gher Education, the quality and
availability of academc facilities play a pivotal role in shaping the |earning
experience of the students. The coll ege has devised a well-structured machinery
to work towards the mmintenance and upkeep of such facilities. The coll ege
all ocated funds for this purpose and al so ensures that the resources are used
in an effective and efficient way in the greater academ c interest of the
students. Library: Extensive collection of books, journals, periodicals, and
ot her acadeni c resources. Purchase of new books every year to neet the evol ving
needs of the students. Quiet study areas and group study roons. Access to
interlibrary |oan services and research assistance fromlibrari ans.
Laboratories: Wl -equi pped science |abs for students with advanced
instrumental facilities Access to specialized equipnent and instrunments for
conducti ng experinments and research. Provide hands-on | earning experiences for
students. Oten supervised by expert faculty and technicians. C assroons:
Varied in size to accommobdate different class sizes and teachi ng et hods.
Equi pped wi th audi ovisual aids |ike projectors, screens, and whiteboards.
Advanced infrastructural facilities to give the students a joyous experience.
Sports Conpl ex: Advances sports equi pnment for indoor and outdoor ganmes
experienced P.E. T for giving students proper training to enhance their physical
skills and optinize their performance Dedicated sports room and common room for
i ndoor activities The college has also fornul ated the guidelines for the
students to use these facilities. The link is provided hereunder: Library




| aboratory policy:

Policy: http://ww.gscathgarh.in/notice/863Col| ege20Li brary20Report. pdf.

http://ww. gscat hgarh. i n/ notice/ 584CGui del i nes20f or 201 abor at or y20Managenent . pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support SSGE SAF/ FREESHI P 480 45000
frominstitution
Fi nanci al Support
from Gt her Sources
a) National STATE SCHOLARSH P 35 105000
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

training Session

enhancement scheme enrolled
Yoga 21/ 06/ 2017 85 Yoga Seva Kendr a,
At hgar h
Renedi al C ass Nill 312 Depart nents
Concer ned
Per sonal 22/ 09/ 2017 140 Vani k, Sanmantray
Counsel i ng Acadeny
Ment ori ng Nill 1300 Depart nents
Life skill 23/ 09/ 2017 120 Ni |l

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 Car eer Nil I 123 12
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

7




5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Vedant a 32 17 Nill Nill Nill
Al um na
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 32 BSc Al 'l HEl s of post
Honour s Qdi sha CGovt, graduati on
Departnents I GNQOU,
Pr of essi onal
I nstitutes
2018 22 BSc Al'l Teacher B. Ed
Honour s educati on
institutes
of odi sha,
Andhr a
uni versity,
Acharya
nagarj una
uni versity
2018 54 BA Al 'l HEl s of post
Honour s CGovt. of graduati on
di sha,
I GNOU,
Pr of essi onal
Educat i on
Institutes,
OsOuU, DDCE
2018 19 BA All Teacher B. Ed
Honour s educati on
institutes
of odi sha,
Andhr a
uni versity,
Acharya
nagarj una
uni versity
2017 3 BCom Account i ng HEl s of Post
and CGovt. of Graduati on
Managenent Qdi sha,
| GNOU
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year




(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The coll ege has a proactive student council known as Gopabandhu Sci ence Col | ege
Students’ Union, conprising the representatives duly el ected by the students.
The Students’ Union election is usually held in Septenber-Cctober. The el ected
student representatives are actively involved in different activities conducted
by the college |like Annual Athletic Meet, Annual Cultural Fest, Literary
Activities and annual function of the college. Apart fromthis, they are al so
invited to take part in the decision taking process pertaining to the acadenic
interest of the students. As student representatives, they also highlight
various student issues related to adm ssion, exam nation, hostel and ot her
wel fare i ssues of students. Their concern is readily addressed, as far as
practicable. On the suggestion of the Students’ Council, various grievances
rel ated to Student Amusement Facilities, Drinking Water Facilities, Purchase of
advanced sports equi pnment, construction of cultural pendal, cycle shed etc have
been redressed by the college in the past years. The students are al so nmade a
part of the consultative process through their elected representatives. The
col l ege has al so specific norns of participation of students in al nost al
activities of the college related to the students. Hence, students have been
i nvol ved through their representatives in the inportant commttees of the
coll ege working for the betternent of education, |ike Academ c Advisory
Commi ttee, Magazi ne and Cal endar Committee, Science Society, Commerce Society,
Students’ Election commttee, Construction Commttee and so on. At departnental
| evel , the students are also involved in different activities through the
nonmi nated representative nanely Sem nar Secretary. Simlarly, different clubs
have been forned, viz Literary Club, Sports Club etc. in which students are
actively engaged in different activities along with the teacher coordi nator.
The cl ubs organi ze a nunber of activities and conpetitions for enhancenent of
co-curricular skills every nonth and al so actively partakes in the annua
conpetitions of the college. The coll ege pronotes gender equality and as a part
of this many fenmal e students have been involved in the activities of the
coll ege as representatives of the students. They are al so encouraged to contest
el ections. A special cell has also been constituted under the nane of Wnen' s
Cell, with two fenal e students as representatives, for addressing different
needs of the girl students. This is indicative of the gender sensitive and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5Hb2pyZHFVcEttcFhKSng1Z1E2Z1E9PSIsInZhbHVlIjoiUnFKYVJ5N2lDNGRiZmFMOVBUY0JUTkd3WUZFajBSZkNWUlJYRmlFQzliUWpHVW5hcGoyeko4SW1VTE05MFQ1K1FFcFBWNDY0M2EvSE5HeWR3Q1E3V3FnSWhBcXd6MW9TVGNRajg3NXJQVU09IiwibWFjIjoiZjJjMDVjNzg1Y2UzOGI4YjBmYzBjY2NjOThkY2ZkODY1NGQwM2JkNDg3MGM5ZjY3YTVhYjk4MzRjZTM5MzU3OSIsInRhZyI6IiJ9

gender equal ethos that the institute has been able to establish. The institute
feels that students are the real glory of the coll ege and hence, their needs
and their interests have been given prinmacy in the college.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

179

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The highly placed alumi of the institution across the world are supportive and

take part in the institutional devel opnent programe with a proactive approach.

The activities are as below 1. The Association conducted a grand alumi mneet on

20.11.2017 creating a platformfor its alumi for effective interaction. 2. The
Al ummi Associ ation al so actively took part in career guidance schene of the

college to assist the students in their career opportunities. 3. The nenbers of
Alumi Association also took part in the Yoga practice progranme organi sed by
the college. 4. As the coll ege observed its 55th Foundation day on 15th July,

the alumi association took part in the plantation programe and al so hel ped in

organi sati on of the cel ebration event.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Infrastructure Devel opnent of the college: In a year, the college takes a slew
of strides to ensure that state-of-art infrastructure facilities are provided
to students. But the decisions are not taken autocratically by the principa
and the bursars. Rather, the college follows the decentralized and
participative policy to ensure accoutablity, transparency. The coll ege had
formed different committees to ensure participation fromall levels and this
comm ttee undertook the work in the previous year. Last year, the college had
recei ved state governnent grants for infrastructure devel opment, which was al so
carried out in this process. The following is the work-flow 1. Institutional
Devel opnent Plan The Directo, | QAC placed an | DP which was approved by the
| QAC, which bears representations fromall levels. The HoDs had al so pl aced
departnment al devel opnent plans, which were duly approved after being
accomodat ed to the conprehensive plan. The plans were then forwarded to the
Budget conmittee for naki ng necessary Budgetary provisions. Financial Provision
The fund allocation for the infrastructural devel opnent is done by the Budget
Committee of the institution conprising the Principal, Accounts Bursars,
| ecturer-nenbers, Accountant and the Head-C erk. 2. Execution The execution of
the plans was carried out by the Building and Construction conmttee and
purchase commttee jointly. Students were also involved in this process to
ensure that their needs are duly addressed. Al the construction related works
wer e supervised by a team of experts decided by the Governing body. Teaching
Learni ng Process Ensuring transparency, accountability and participation in
teaching learning process is inperative as it is the |ifeblood of the
institution and It fosters individual growth, benefits society as a whole, and




equi ps people with the tools to navigate an ever-changing world. Hence the
college follows a decentralized and participative management approach in this
domai n so as to obtain maxi num outcones. Following is a practice wherein this
approach was inplemented in the college. Academ c Cal endar and Tinme Tabl e
Preparation Conmttee This committee was constituted conprising expert
| ectures, Librarian, and the Head Clerk. The committee sat in the beginning of
the year for preparation of academ c cal endar and tine table, which were then
put before the Academ c Council. Academ ¢ Council The Academ c council of the
college is the apex body in the matters of teaching |earning conrpising the
Academ ¢ Bursar, HoDs, Director, IQAC, and the Librarian. Last year, in the
begi nning, the committee decided all conponents of the teaching | earning
process and instructed that all activities should be carried out as per the
cal endar. Syllabus Committee The college has also a syllabus commttee which
sat two tinmes last year (in the beginning of each senester session) to anal yze
the CBCS syl labus and the commttee’ s recommendati on were comuni cated to the
Departnents for inplenentation. Departmental Conmittee The Departnents have
al so their own comrittee conprising all the lecturers and two student
representatives to chalk out the departnental activities. Last year, the
departnental commttee planned their activities |like |ectures, renedial
cl asses. Seminars, field trips, project works etc and submtted a report in
this regard to the academ ¢ counci |

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Curri cul um Devel opnent As the college is affiliated to U ka
university, it follows the curricul um
i ntroduced by the University for the
affiliated coll eges. Ukal University
al so i ntroduced CBCS syl | abus for the

affiliated colleges to facilitate
better learning to the students. The
coll ege has its own academ ¢ counci
that nonitors the effective
i mpl ementation of curriculum and
assesses the progress by conducting
periodi c assessnment tests. At the end
of the session, feedback on curricul um
is collected fromthe students and is
anal yzed for enrichnent.

Teachi ng and Learni ng The teachi ng-learning process is a
dynani ¢ exchange where know edge isnt
just inparted but shared, perspectives
are exchanged, ideas are respected, and
skills are cultivated. Its a
col | aborative journey ained at creating
a space where both teachers and
students learn fromeach other. This
phil osophy is central to our
institutions approach to education. In
our institution, faculty nenbers serve
as facilitators, guiding and nurturing
students thought processes. They enpl oy




i nnovati ve teaching practices, such as
integrating technology into | essons and
organi zi ng hands-on activities, to
enhance student |earning. Additionally,
students are provided with informtion
about various |earning resources,

i ncl udi ng open-access e-resources and
virtual learning platfornms, to support
i ndi vi dual | earning journeys. Regul ar
f eedback sessions and renedi al classes
are al so conducted to fortify the
t eachi ng-1 earni ng process, ensuring
t hat each student receives the
necessary support and gui dance to exce
academ cally. This holistic approach
underscores our comritnment to fostering
a dynani c and enriching educati onal
envi ronnment .

Exam nati on and Eval uati on

Eval uationi s a fundanental conponent
of the teaching-learning continuum It
serves as a neans of nonitoring
students progress and identifying their
| earni ng needs. At our institution, we
prioritize continuous and conprehensive
assessnent net hodol ogi es. Regul ar
assessnents, both periodic and
internal, are conducted to gauge
st udent s understandi ng and provi de them
with constructive feedback for
i nprovenment. These assessnents are
desi gned to be objective-oriented,
aligning closely with the intended
| earni ng outcomes of each course.
Additional ly, practical tests are
adm ni stered pronptly to ensure tinely
eval uati on of students applied
know edge and skills. As part of our
eval uati on process, students are al so
tasked with submtting projects and
dissertations related to their core
di sci pl i nes. These assignnents serve as
opportunities for students to delve
deeper into subject matter and
denonstrate their conprehension and
anal ytical abilities. Qur exam nation
and eval uation practices adhere to
stringent standards of fairness,
objectivity, validity, and reliability.
W are committed to ensuring that every
students academi c performance is
accurately assessed, contributing to
their overall growth and devel opnent.

Adm ssion of Students

The college is integrated to SAVS
whi ch conducts the adm ssion process of
the coll ege through a conmon platform
in a hassle-free, seani ess and
costsaving nmanner. Additionally, it




of fers a standarized application form
sinplifying the process of applicants
and ensuring that all necessary
information is collected uniform This
hel ps institutions to efficiently
revi ew and process application |eading
to qui cker decision making
conmuni cation with applications.
Secondly, the college has al so an
adm ssion commttee for facilitating a
seam ess admi ssion nechanimto
students. The admi ssion cell also
ext ends maxi mum support to the students
comi ng to H gher Education for the
first time. During adm ssion process,
one help desk is also set up by the
coll ege for assisting the students in
t he adm ssi on process.

Research and Devel oprent

Research is an innovative
col | aborative practice in a higher
education institution. Not only as a
part of the curriculumbut as a sphere
to expand the horizon of the nental
faculty of both the teachers and the
students, different practices rel ated
to research and innovation are arranged
in our institution. Departnents
organi se departnental sem nars on
annual basis. Apart from departnenta
sem nars, nultidisciplinary research
programes are al so organi sed
Qpportunity is given to both the
teachers and the students to present
papers in the sem nars. Faculties
participate in various workshops and
FDPs for personal as well as
prof essi onal growth. Student
orientation progranmes are arranged to
awar e students about the concept of
research, nmethods and resources to
research with. Recommendati ons have
been al so made to request | QAC funding
for research, field study and
devel opnent of research | aboratories.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Central to our efforts is the
establishment of a well-equipped
library service, designed to serve as a
hub for know edge acquisition and
expl oration. Students are encouraged to
utilize this resource to its fullest
potential, with access to a diverse
col l ection of books, journals, and
digital resources. Qur library not only
provides a tranquil space for study but
also facilitates coll aborative |earning
t hrough group discussions and research
projects. Furthernore, we harness the




power of Information and Comruni cati on
Technol ogy (I CT) tools to enhance the
| earni ng experiences of our students.
Through the integration of digita
pl atfornms, online resources, and
interactive | earning nodules, we strive
to create engagi ng and dynami c
educational environments that cater to
di verse learning styles. In addition to
these initiatives, we conduct
orientation prograns to fanmiliarize
students with the vast array of e-
resources nmade avail abl e by vari ous
agenci es. These prograns not only
i ntroduce students to the wealth of
digital resources at their disposal but
al so provi de gui dance on how to
effectively navigate and utilize these
tools to support their acadenic
pursuits.

Human Resour ce Managenent

The coll ege ains to enhance the
quality by strategically managi ng
faculty and staff. In this regard, the
col l ege has taken steps for recruitnent
of skilled individuals who can
constructively enrich the college
anbi ence. Al the staff of this college
are encouraged to undergo training and
devel opnent prograns to keep them
abreast of educational advancenents.
Mor eover, pronoting diversity and
i nclusion enriches the | earning
environment. By aligning HR practices
with institutional goals, colleges
ensure that their workforce contributes
effectively to the institutions m ssion
and vision. Overall, through careful
managenent of human resources, colleges
can elevate the quality of education
and services they provide, ultinmately
benefiting students and the institution
as a whol e.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

The college is integrated with SAVS
whi ch nmanages the col |l eges admi ssi ons
process in a hassle-free, frictionless,
and econom cal way using a single
platform It also provides a standard
application form which streanmines the
application process for applicants and
guarantees that all relevant data is
gat hered consistently. This facilitates
qui cker deci si on-maki ng and
comruni cation with applications by
assisting institutions in efficiently




revi ewi ng and processing applications.
In order to provide students wth a

snoot h admi ssi ons process, the coll ege

al so mai ntains an adm ssions comittee.

Additionally, the adm ssion cell offers

first-time students in higher education
the best possible assistance. The
coll ege al so sets up a support desk

during the adm ssions process to ensure

a seanl ess procedure.

Exam nati on

The college is a constituent coll ege
of Utkal University and the
exam nations are conducted and managed
by the university, which has its own
onl i ne exam nati on managenent system as
UUEMS. The col l ege is given
adm ni strative access to the EVMS
website and the coll ege uploads the
data regarding col | ege exam nati on and
exam nees in the website. The
exani nati on programre, structure, and
other details are nade available to the
students in UUEMS website. The students
can al so check their results in the
sanme website

Fi nance and Accounts

Currently, the college is using
m crosoft excel for keeping record of
t he accounts. internet banking is used
to nmanage t he bank account rel ated
matters. THe institute is aimng to
i mpl ement CAPA nodul e for snooth
managenent of the accounts in near
future

Adm ni stration

As e-governance has becone an
i nevitable dinmension for a hassle-free
institutional system it has been
partially inplemented in the
adm ni strative domain of the coll ege
1. For disbursenent of salary
conponent s, managenent of | eave
account, service book managenent and
other service related activities, HRVS
of (di sha govt is being used by the
coll ege as a part of E-governance. 2.
Most of the Govt correspondence of the
coll ege are done through enmail, as the
institute is aimng to go paperless in
the time to cone. 3. The interna
conmuni cation is al so done through
emai | and what sapp groups. 4. The
coll ege has its own website wherein the
notices, activities, news etc are nade
avail able to the general public. 5. The
college is planning to introduce office
aut omati on systemto conpletely go
digital.




The col |l ege undertakes its
devel opnmental activities |ike
construction, purchase of equi pnent etc

Pl anni ng and Devel opnent

t hrough online quotation. The
conmparative statenent is prepared
t hrough Excel and order is placed

t hrough email conmuni cation. The

institution also explores GeM portal
and | everage other technol ogi cal
facilities for devel opnental work.

6.3 — Faculty Empowerment Strategies
6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Name of the Amount of support
professional body for
which membership

fee is provided

Name of conference/

workshop attended
for which financial
support provided

No Data Entered/ Not Applicable !!!

Year Name of Teacher

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2017 Nill Capacity Nill 13

Bui | ding |01/02/2018 |03/02/2018
Pr oganme

on
Comput er
Li teracy

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 0 Nill 0

6.3.5 — Welfare schemes for




Teaching Non-teaching Students

EPF contri bution from EPF contribution from
col | ege col | ege SSGE SAF/ FREESHI P/ | NSURANC
E

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

To maintain transparency at all levels of accounts, for snooth nanagenent and
regul ari zation of fund and to safeguard the integrity of the institution, the
Institution conducts both internal and external financial audits at regul ar
intervals. This not only helps in proper managenent of the funds, but it also
facilitates in optinmumutilization of the resources of college in devel opnenta
works. External Audit: The External Audit is conducted once every year (for the
| ast financial year) by the agency designated by Govt. of Gdisha. The externa
audi tor, as appointed by the agency, undertakes the audit work
central l y(sonetines, at the sections also) in a conprehensive manner and
scrutinizes all the financial statenents, viz.Account statenents, Budget,
expendi ture incurred under different heads, receipt of funds etc and provides
the report to the Govt. If need be, the auditor al so suggests/reconmends
corrective neasures for proper managenent of funds. Internal Audit: The coll ege
has its own Accounts Comm ttee conprising The Principal (as chairperson), two
accounts bursars, the head clerk and the coll ege account. The conmttee
conducts regul ar neetings for proper managenent of funds and carries out the
internal audit once every six nonths so as to naintain the accounts properly
and mnimze errors. In this audit, all the accounts related statenents are
t horoughly scrutinized, and all the pertinent docunents are verified as per the
audit nornms. If the internal comm ttee happen to identify any error in the
docunents submitted by anyone, he is intinmated to conply to the query or error
at the earliest. This internal audit systemhelps in optinumutilization of
college funds in the interest of students.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Nill Nill Yes Pri nci pal
Adm nistrative Nill Nill Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institute has a sound Parent-Teacher association that actively engage to
help the institute realize its desired goals. 1.Every year at the begi nning of
the academnic session, an annual neeting is held for fostering conmunication
bet ween the parents and the institution admnistration along with the




faculties. 2. Feedbacks from parents are collected on the conpletion of an
academ c session to understand the | ocal environnent and soci o-enoti onal
behavi our of the students which hinder the progress in the | earning process. 3.
The parents who are the alumi of the institution participate in the
organi zation of the parent-teacher coll aboration programmes for the academc
and adnmini strative devel opnment of the institution. 4. Parents involved with
di fferent governnment and non-government organi sations help the institute
conduct training programmes for the skill devel opnent of the students. 5. The
parents and teachers also jointly plan the devel opmental activities of the
col |l ege which can contribute to the overall devel opment of college acadenmnic
envi ronnment .

6.5.3 — Development programmes for support staff (at least three)

1. The coll ege encourages the support staff to undergo training programes to
nmeet the needs of the institution 2. For the technical staff of the college,
the college has collaborated with the Kalinga Conmputers which extends support
in different technical areas and al so counsel them on the advanced trends in
of fice managenent 3. The Support staff al so undergo governnent training
programres (like CAPA, SAVS) 4. The library staff is encouraged to attend
devel opnment programes on |ibrary managenent. 5. The Staff Association neeting
is held at regular intervals and the Bursars of the college shed |ight on
skills of office managenent. 6. Feedback sessions are conducted to nonitor
their experiences and to extend support and gui dance for personal and
prof essi onal growth

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The institute nmakes consci ous and consistent efforts to ensure that the
policies and strategi es devised for enhancenent of quality and devel opnent of
the institution are effectively and efficiently inplenented. After the
accreditation, it has taken a nunber of initiatives to naintain highest
standards of academi cs. 1. Encouragenent provided to the staff for digita
literacy 2. Seminars are conducted at regular intervals for quality enhancenent
and to keep the students abreast of the recent know edge trends 3. A robust
exam nati on managenent system has been devel oped to enhance the performance of
students, and thereby optim ze the | earning outcones. 4. Student nentoring
system has been redesigned for the betternent of the students. 5. Steps have
been taken to nmake the canpus |ICT enabled. Two snmart class roons are in place
and one I CT room has been constructed. 6. CBCS books have been purchased,

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nil I

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.6 — Number of Quiality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpmMHBNajBVRGhqL1ZxeG9QQVM4eGc9PSIsInZhbHVlIjoiNkRkc1BIOTRyeDJWbXNsd3F1cjliT1kzanFVWTVYTnVGN0p6TXR0V1hIdnB4ZGo2TCtiYWhyaW5KM1NlS0F0NVFqNU80ekJETGN2Qk9NVy8zR2twVVFNczBWTWtLNWxneDBuUVZRd3pNTmhLVXdGM1NrY3RZZ0V1TUdpVk9XTjIiLCJtYWMiOiIwZTIwNjQ1OWU5OWMxYzdjZDEwMmI2YzFjZjM4NzQwNDQ4YzcwYTE4M2EwZGExNTMwNTYxN2U1N2JkMGRkNjE5IiwidGFnIjoiIn0=

year)

Title of the Period from Period To Number of Participants

programme

Female Male

Bet i 22/ 01/ 2018 22/ 01/ 2018 39 27
BachaoBet i

Padhao
Enpower i ng 08/ 03/ 2018 08/ 03/ 2018 57 46
Al'l: A Program

for Gender
Equal ity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 0
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Ni |l 1 15/ 03/ 2 01 45
018 Teachi ng |Educati on
Di sadvant |of di sadv
aged ant aged
Students | students

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Moral val ues in 07/ 12/ 2017 12/ 12/ 2017 111
Societal Life

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)




1. Geen canmpus committe has been fornmed for execution and nonitoring of green
canmpus initiatives. 2. Institution has been enphasizing on the efficient use of
avil abl e resources to mnimze waste and to pronote recycling and reuse
initiatives within the canpus. 3. Plantation programe and nai nt enance of
pl ants and ot her |ocal vegetation through ecol ogical practices has been given
prime inportance. 4. Awareness programes have been arranged to help the
students learn practical inportance of the curricular course content. 5. Water
usage at the canpus has been reviewed and reported by nonitoring proper
utilisation of water and inplenenting | eak detection activity. 6. It has been
proposed to inplant rain water harvesting tank in the canpus. 7. Energy
ef ficiency neasures have been taken into account to build an environnent
friendly canpus. 8. Recommendati on has been nmade for opportunities to study the
canmpus as well as the local environment to provi de nmanagenent and mai nt enance
measures and incorporate it in the curricular areas.

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

TITLE OF THE PRACTI CS - ENVI RONVENTAL PRTOECTI ON obj ectives: 1. The Min
objective is to lead a healthy life which is only possible is the surrounding
is clan and well-protected. So, the slogan Go G een Live green. 2. The
envi ronment protection awareness anong the students is of paranount
i mportance. So, awareness of energy saving, cleanliness, hygiene sense is
i ncor porated. CONTEXT 1. Each student is nmade consci ous about caring and
nurturing the surroundi ng through various awareness prograns. This literacy
drive has great inpact in the Iong run. PRACTI CE Each student has been i nbi bed
with the idea ofkeeping the surrounding clean. the novel idea of devoting sone
time to keep the canpus clean is well practised by the students. Apart fromthe
col | egeadmi ni stration, the students participate in disposing plastic itens,
pol yt hene, food wrappers, dried | eaves, tw gs, papers etc. into the dusthbins
whi ch arefurther disposed by recycling them KEEP GREEN: Massive plantation
drive is undertaken by the students during the VANA MAHOTSAVA week. A snall
garden is maintained in front of the library. Herbal nedicinal plants are
planted in the herbal garden of the Botany Departnent. Conservation of energy
is also practised by switching off all the electrical gadgets when not in use.
EVI DENCE OF SUCCESS 1. The canpus is kept clean. Students are groomed up to
beconme good and conscious citizens with proper mannerism 2. A good medi ci nal
garden with rare useful and herb exists in the science block. 3. Students are
consci ous of using herbs in food, as nedicines and cosnetic purpose from
di fferent plants PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED 1. Hi gh
tenperature and high humidity is a huddle for all types of plant cultivation.
2. Shortage of man power in maintaining the garden. 3. Non-availability of
funds is a great constraint. NOTES This environnental protection drive has
drawn the nedia attention and consci ousness in the public. Healthy remarks and
appreci ations have poured in fromall sections of the society. This external
cleanliness has had its reflection in the inner cleanliness devel opnment of the
students. There is continuous |earning through sustainable innovations. It
devel ops val ues based aesthetic practice. TITLE OF THE PRACTI CE - | NTERACTI VE
PROGRAMS - STUDENTS AND EXPERTS FROM DI FFERENT FI ELDS OBJECTIVES 1. To invite
em nent personalities fromdifferent workshop life 2. A direct exposition to
the students which has lasting inpression on them 3. To share their feelings
with these great personalities. 4. To overcone the inhibition of fear and
timdity. 5. Developnment of the curiosity and inquisitive ability. CONTEXT
Tradi tional classroomteaching and fornmal seminar are not sufficient to devel op
the soft skills of the students. Students coming fromthis sem -urban
background have various linmtations. interaction with such |earned
personalities fromdifferent wal ks of |ife boost their noral courage,
confidence, know edge and goes a long way in the overall devel opnment of their




personality. THE PRACTICE It hel ps both the students as well as the faculties
to enhance their know edge on that particular area with utnost care and
attention. Various experts |ike scientists, doctors, social workers, defense
personnel, forest officers, business experts, bank managers, psychol ogists,
police officials are invited. The deliberations have a great inpact on the
students. EVIDENCE OF SUCCESS 1. Val ue based know edge is infused in the
students. 2. Performance | evels of the students have increased in different
conpetitive exam nation. 3. Students have devel oped the thirst for know edge
PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED 1. Requirenment of nmore funds to
neet the challenge of the programe. 2. withheavy workl oad, due to shortage of
staff, time managenment poses a problemin conducting frequent interactive
prograns. 3 Heavy syllabus and exam nation poses another threat to conduct such
prograns. NOTES prograns are organi sed occasionally which do not suffice the
queries of the students coning from sem urban background. So, efforts are being
taken to organi se these progransregularly to enable the students to hei ghten
their confidence and act as eyeopener on various subjects.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Gopabandhu Sci ence col |l ege was established with the principle of fostering
academ c excellence, intellectual growh and holistic devel opnment. Currently,
the institute is offering degree courses in 5 honours subjects in the science

faculty, in 8 honours subjects in Arts faculty and in 2 honours subject in

commerce faculty, in conpliance with the rules and regul ations |aid down by
CGovt. of Qdisha. The present student strength of this institute is around 1300.
The institute is situated in a sprawing area with lush green plantations,
whi ch of fers conducive anbience to foster the academ c activities. The
excellent infrastructure of the institute in the formof state of art
cl assroom advanced | aboratories, and hostels also el evate the | earning
experience of the students and contribute to their academ c pursuits. The
students of this institute have denonstrated their academ c excellence in
different platfornms inside and outside the state. A nunber of erstwhile
students of this institute have al so received international acclamation in
their chosen fields. It is evident that the institute has established itself as
a beacon of excellence in providing undergraduate education. The institute is
al so resolute in providing further opportunities to students for their holistic
devel opment and to enabl e and enpower themto neet the demands of nopdern age

In this line, the college is planning to open post-graduate courses for the

students and thereby, provide a platformto the students of the locality to
pursue their higher studies, as there is a dearth of scope in this locality.
The college is conmitted to pronoting local culture and heritage and in this

I'ight the coll ege organized a nunber of activities like visit to spots of
cultural and historical inportance of the |ocality, discussion on safeguarding

the heritage spots etc. The coll ege al so encourages the students to pronote the
[ ocal texttile culture by wearing Mani abandh handl oom products. The college is
al so commtted to maki ng this environnment sustainable and conducive for the
posterity. In this regard, the coll ege has taken a nunber of initiatives like
green canpus, use of renewabl e energy, water harvesting, effort of carbon
neutrality, plantation, hazardous waste managenent, e-waste managenent etc, in
line with the sustainable devel opment goals. Earnest efforts are put to neet
t he desired outcones under direct supervision of the Principal and commttees
concer ned.




Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The college is eternally committed to and takes a | ot of strides for fostering
acadeni c excellence and nurturing a vibrant [earning community that will go up to
contribute to nation building. Quality enhancenent is inperative to achieve this
goal . Hence, the IQAC ains to facilitate transformative changes in the |earning
envi ronment of college by enhancing the quality in all domains. The | QAC has
proposed the followi ng actions to be taken next year to drive the institution
towards excellence. 1. Construction of |CT enabled Auditorium 2. Construction of
Boundary wall to make the canpus safe and secured. 3. Devel opment of play ground
and construction of Badm nton court for students. 4. Construction of a | adies
hostel 5. Bring reformations in exam nation and eval uati on system 6.

I mpl enentation of library nmanagenent systemfor facilitating better library
service to students and provide themrenote access to library 7.Faculty

devel opnment progranmes and capacity building programres for students and teachers
8. Facilitation of wi-fi to students in the direction of nmaking the canpus
digital 9. Introduction of office automati on system 10 Constructi on of nore

cl assroons for students
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