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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOPABANDHU SCI ENCE COLLEGE

Name of the head of the Institution

Har ekri shna Pari da

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 919439193486
Mobile no. 9668140211

Registered Email

gopabandhusci encecol | ege@mai | . com

Alternate Email

gscnocol | egeabhi j an@nmai | . com

Address At - Radhagobi ndpur, PO - Dhai pur
City/Town At hgar h

State/UT Oissa

Pincode 754029

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dillip Kumar Pattnaik

Phone no/Alternate Phone no.

919853601601

Mobile no.

7978934833

Registered Email

gopabandhusci encecol | ege@mai | . com

Alternate Email

dkpat t nai k@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gscat hgarh.in/notice/ 831A
QAQ 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gscat hgarh.in/notice/ 993DOC-
20241014- WAO002. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
1 B+ 75.5 2007 10- Feb- 2007 10- Feb- 2012

6. Date of Establishment of IQAC

01-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Conduct of orientation 02- Sep-2019 360
program for nodel CBCS 5
St udent Counsel |ing 03- Dec- 2019 120



http://www.gscathgarh.in/notice/831AQAQ-2018-19.pdf
http://www.gscathgarh.in/notice/831AQAQ-2018-19.pdf
http://www.gscathgarh.in/notice/993DOC-20241014-WA0002.pdf
http://www.gscathgarh.in/notice/993DOC-20241014-WA0002.pdf

02
Life Skill session 16-Jan- 2020 80
01
Staff Sensitization 06- Nov- 2019 50
program 1

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Dhe CGovt. of disha 2020 1000000
Infrastructure 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conduct of orientation/induction programfor new nodel CBCS syll abus introduced
by Govt of Cdisha

Construction of new Arts Bl ock for honours students

Construction of new | adi es hostel on the coll ege canpus

Life Skill Training Sessions for students



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNUa1Q3Mm8wODd1c0h6cnYrQ1RQZkE9PSIsInZhbHVlIjoiYXFPVFBYeFc2WjdPUjJyTUZZMEw3bTJkLzY5YkYxQmVEL0Irdy9qOERYMWcvcHJwL0JtbzcwS1ZBUFN6Ym1rOEF4SEoxYkxUd1Y0cmFBWDd3bHJwM2c9PSIsIm1hYyI6ImRlYzhlOWYzMmJkNTMzNWRiNTAzOWQ3NmZkZDU5MDc1YzVkMTU3ODUwZmUzMjExZTg3ZTFiNmRlMTkwM2QzN2EiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjEwZ0c2WjlMYnpxSjNvSkdhZ1p0c3c9PSIsInZhbHVlIjoicWhPNGlrQ0RhTldqWEhmMkpDTitEV1Vvek41Y2RFLzl5aThoVlNjRUNheEVkZldqbFhxZGhEMjhZUWc3eWRWNXAwQ2o5MVZObTkvdzVWS2JtWXFZTHc9PSIsIm1hYyI6IjUyMWE4YWZhZGQ3YzE1OGE2NjQzYzU0NTE1ZDZjZTdkZWI1MjlkY2NhYjNkNGQ4NDUzZGM3ZGYxMjE1OTA1YjAiLCJ0YWciOiIifQ==

Student Counselling on different aspect of nodern era

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 26- Nov- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 26- May- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As a constituent college of Utkal University, our institution adheres to the
university's prescribed curriculum However, fromthis academ c session, the
govt of odisha has introduced nodel CBCS curriculumto be followed by all the
H gher Education institutes of odisha. To ensure effective inplenmentation and
conti nuous inprovenent, we have a curriculumcomittee, conprising departnent
heads, the librarian, and educationists, and headed by the Academni c Bursar of
the coll ege which deliberates on curriculums content and devi ses plan for
ef ficaci ous transaction. The nodel CBCS curriculumintroduced by the state has
been desi gned considering the national and global trends while, at the same
time, addressing local needs. It ains to equip students with a strong



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlI2WjR3ZjRNYUkxWHVrcDZxMUdCMVE9PSIsInZhbHVlIjoiSDM0UXBCU3FrY2xCQzh6UUNJQSswbDVXQ1EwcDJxNExmSkl2MGw4QzVVdk1lTUNJV2N5bEhuQ3duajlYT1NzRzNtVFZ6Y0J3VGJCUlBjQXduYkx2cUE9PSIsIm1hYyI6IjkwNzE5Y2Y1ZDMyNmVmNjY1N2YwZWZiOGU1Njg2YTY2MjhjOTQ0NzhiZTkzNGQzYTEzY2RkNzFlNzFhNjkzMjYiLCJ0YWciOiIifQ==

foundation in their chosen fields and prepare themfor lifelong | earning. The
curricul um enconpasses teaching, |earning, research, infrastructure, and ICT.
Before the start of each academ c year, the acadenic comittee and | QAC devel op
a conprehensi ve plan, considering factors |ike teaching days, class
di stribution, proctorial and renedial classes, and assessnent. Student needs
and aspirations are prioritized in this planning process. The i nduction program
at the beginning of the session introduces students to the academ c cal endar,
ti metabl e, and teaching-Iearning process. Curriculumdelivery is shared anong
departnent teachers who follow | esson plans and provide students with rel evant
study materials and e-resources. Renedi al cl asses, doubt-clearing sessions,
sem nars, and guest |ectures enhance student |earning. Departnents al so
mai ntain semnar libraries and question banks. Periodic assessnments are
conducted to nonitor student progress and curricul um effectiveness.
Annual / senester exanms are adm nistered by the university. At the end of the
acadeni ¢ session, an acadenm c audit is conducted under the principal's
supervision to evaluate the overall teaching-Iearning process and
student/teacher progress.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nil ni Ni | 0 nilnil Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

Nill CBCS al r eady Nill
i mpl ement ed

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Management

Et hi cs 02/ 09/ 2019 409
Envi ronnent al St udi es Nl 390
Mbdern O fice Ni Il 406

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field




Projects / Internships
BA Phi | osophy 17
BA Educat i on 29
BSc Bot any 16
BSc Chemi stry 32
BSc MVat hemat i cs 12
BSc physics 26
BSc zool ogy 29

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udent feedback is crucial for curriculum devel opnment and i nprovenent. By

anal yzi ng student perspectives on content rel evance, difficulty, teaching

met hods, and resources, institutions can identify areas for enhancenent and
ensure the curriculumaligns with student needs. This leads to better |earning
out conmes, increased student satisfaction, and a nore engagi ng | earning
environment. Qur institution collects student feedback on the curriculumat the
end of each annual / senester exam nation using a structured feedback form
aligned wi th NAAC gui delines. Students fromdifferent departments rate various
aspects of the curriculum including course content, effectiveness, and career
rel evance, on a scale of 1 to 5. They al so have the opportunity to provide
suggestions. The collected data is anal yzed manual ly, and the anal ysis report
is presented to the Academic and Curriculum Conmttee for evaluation. The
report, along with the conmittees and principals views, is subnmitted to U kal
Uni versity, which has the authority to revise or reintroduce the curricul um
Based on the feedback anal ysis, recommendati ons have been inplenented, such as:
| mprovenent in teaching | earning process Encouragenent of innovative teaching
practices | nmproved managenent of |abs and seminar |ibraries Regul ar doubt-
clearing and di scussion sessions Continuous student assessments Focus on

devel opi ng students conmmuni cation skills through classroom di scussi ons

Col I aboration with local industries for skill enhancenent Student feedback is
instrunental in identifying gaps in the teaching-I|earning process. By review ng
and anal yzi ng student opinions and suggestions, institutions can enhance
educational quality and prepare for future success. Qur institution has

i npl ement ed several quality enhancenment initiatives based on student feedback
to inprove our acadenic system

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Economi cs 32 53 32
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1148 Ni I 27 Nill 27

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 27 20 10 2 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our colleges Student Mentoring System, introduced 7 years ago, aims to strengthen student-teacher
relationships, monitor student progress, and facilitate holistic development. This system helps reduce dropout
rates, improve student performance, and maintain quality in education. Due to covid-19, online mentoring system

was introduced towards the end of the academic session,The system has also been praised by GB President
and by local educationists as it has yielded exemplary result. The system is designed to address student needs
and optimize their competency and productivity. It involves three main segments: Academic Development,
Professional Development and Career Counseling, and Personal Development. Academic Development
Students are divided into groups of 20-25 with assigned mentor teachers. Mentors hold regular sessions to assist
students with challenging subjects, provide project guidance, and prepare them for exams. One-on-one sessions
are conducted to assess individual needs and provide tailored support. Mentors track student attendance,
individual needs, and progress. Mentors may counsel parents to discuss their childs academic needs. Mentors
inform subject teachers of any student difficulties. Remedial/doubt-clearing classes are offered for struggling
students. Department heads discuss student progress with mentors and mentees and report findings in monthly
meetings. Professional Development and Career Counseling Mentors assist mentees in developing professional
skills and choosing careers. Mentors provide career guidance, discuss career options, and help with career
preparation. Workshops on resume writing, job search, and interview preparation may be conducted. E-
resources are provided to support professional development. This system has helped mentees secure positions
at multinational companies. Personal Development Personal development is emphasized as a cornerstone of
educational development. Mentors organize sessions to teach essential life skills, as outlined by the WHO.
Topics include time management, stress management, communication skills, perseverance, consistency, goal
setting, critical and creative thinking. Psychological wellbeing sessions has also been introduced because of
Covid-19 towards the end of the session Outcomes Improved academic quality Reduced dropout rate and
increased attendance Better student performance and placement opportunities Learning continuation even
during the lockdown period

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inc3TGtFOXlWUTVHbUE0Nzh0QnlIelE9PSIsInZhbHVlIjoiM3Rwd2ZOdGFVMTFQYTRJL1hvMGhOaEFTNGF0bEp1MkF4amtQRWpxWDZhZm4vVno0MjJwcmRvMnZKOExpSTlwalFJaG9LalNkejNyQTA4VTVjSk13TXc9PSIsIm1hYyI6IjIzYjUxMWZhNmIyNjk3YmFjYWI0OTFmNzVkYjFjZDYwMzIxYzU1Mjk2NDJiM2U4YjE0YjM1ZGM0ZjRhYThlYTgiLCJ0YWciOiIifQ==

1148

27

1: 43

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

49

4

22

Nill

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA 104, 105, 106, 1 6t h Senester 01/ 10/ 2020 26/ 10/ 2020
09, 114, 115, 116,
119
BSc 102, 103, 106, 1 6t h Senest er 01/ 10/ 2020 26/ 10/ 2020
07, 108
BCom 301 6t h senester 01/ 10/ 2020 26/ 10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The student evaluation systemfor all semesters foll ows the assessnent
paraneters and gui delines of Ukal University. It is divided into two parts:
M d-term Assessnent: Conducted at the institutional |evel, this assessnent
carries 15 or 20 marks, depending on whether the subject is theoretical or
practical, across all streanms. End-term Assessnent: Conducted by the
uni versity, this conmprises 80 nmarks for theory in non-practical subjects, and
60 marks for theory and 25 marks for practical subjects in practical -based
courses. To enhance student perfornmance, continuous internal assessnents are
carried out by all departnents. These include unit tests, project work,
assi gnnents, group discussions, and student sem nars, which are considered
basi ¢ neasures al ongside co-curricul ar achievenents. Additionally, the
institution introduces extra-mural and state-level seminars |led by experts from
aut ononous institutions and universities. These include student paper
presentations and field projects, all part of an activity-based academ c
approach. To foster critical thinking, students participate in various group
di scussi ons, debates, sports, and literacy programnms, providing opportunities to
expl ore new i deas and i nprove performance. Results of all internal assessnents
are displayed on the institutional notice board for students reference. I|f
students have any concerns, subject experts pronptly address their queries. Re-
addi ti on of marks and photocopi es of answer scripts can be requested fromthe




university via its website to ensure transparency. The eval uation process is
conducted with confidentiality, including the coding of answer scripts and
external exam ners setting the question papers. Practical exam nations are
rigorously evaluated through experinments, viva voce, and practical records. In
the final senester, students are assigned a project worth 100 marks, which
i ncludes experinmental work or field studies, a viva voce, paper presentation,
and a project report. To further inprove the quality of education, the
institution regularly organi zes qui zzes, debates, and current affairs
conpetitions. Due to the COVID 19 pandem c, there was a change in the end
semester examnatio by the university. Project work and practical exans were
conducted either online or offline, based on the guidelines provided by U kal
Uni versity. Theory exans were held in a multiple-choice question (MCQ fornmat,
and the evaluation of these papers was conducted online.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academni c cal endar for the 2019-20 session was prepared in accordance with
the Conmon M ni num St andard (CMS) guidelines of the UGC, the state governnent,
and Utkal University. This calendar, which is available on the college website,
was strictly adhered to as follows: University Exam nations: The senester-end
and m d-senester exam nations were conducted according to the schedule in the
academ c cal endar. However, slight nodifications were nmade when necessary to
address genui ne issues that arose. Due to the pandenic, the entire exam nation
process was del ayed during this session. Student Activities: Various student
activities, such as sports, cultural prograns, drama, science society
functions, annual functions, and events organi zed by student associations,
conducted as per the dates outlined in the academ c cal endar.
I mportant Days: The col |l ege cel ebrated key occasi ons,
Al DS Day, Constitution Day, Wrld Water Day, Yoga Day, Kargil Vijay Diwas,
nati onal holidays, Ganesh Puja, Saraswati Puja, Guru Diwas, and others.
Additionally, the tradition of welcom ng new students and bidding farewell to
out goi ng students was upheld. Senmi nars and Events: The col |l ege organi zed
extramural and state-level sem nars, teacher-parent neetings, alumi neetings,
career counseling sessions, and student projects/fieldwrk as per the academ c
cal endar. Canpus Initiatives: The college carried out various initiatives,

i ncluding plantation drives, canpus beautification, cleanliness canpaigns, and
awar eness progranms. Three bl ood donati on canps were organi zed in coll aboration
with NCC, NSS, YRC, and other student groups. Online Events: Due to the
pandem c, sonme events, such as U kal Divas, Yoga Day, were conducted via online
pl atfornms. Despite the chall enges posed by the pandem c, the coll ege renai ned
committed to executing the acadenic cal endar and naintaining a vibrant acadenic
and extracurricul ar environnent.

wer e
Observance of
i ncl udi ng Foundati on Day,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gscathgarh.in/notice/427MODELY20CBCS¥20SYLLABUSY?0LEARNI NG¥20OUTCOVE

SY%@0LI NK. docx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
104 BA Econoni cs 23 14 61



http://www.gscathgarh.in/notice/427MODEL%20CBCS%20SYLLABUS%20LEARNING%20OUTCOMES%20LINK.docx
http://www.gscathgarh.in/notice/427MODEL%20CBCS%20SYLLABUS%20LEARNING%20OUTCOMES%20LINK.docx

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. gscat hgarh.in/notice/534sss%019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Transition of Raju from Engl i sh 07/ 11/ 2019
Rai | way Cui de to
spiritual Cuide

Literature the vehicle of Engl i sh 22/ 01/ 2020
Soci al Change

Pi nch Effect Physi cs 05/ 11/ 2019

Application of Carbon Physi cs 13/ 12/ 2019

nanot ube on nedi ci ne

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlMxUDZzdkNxMmdMVzArY216UnhJVGc9PSIsInZhbHVlIjoiQzNBcWRiaE1aUGM3SDRrVkhGRlhZYXJlNlBiQllxbzlTZjhaQkNpeDRmOUhnY0ovN1J5NkVSOXBrRk9KU0RBbi9KUGc4dzU4TVd1YmVUVFF0OXZscm5uc2xRaUdsVHJqM2IrcUtvd1hzUU09IiwibWFjIjoiM2Y0NTljZmM2YTRkYjhhYTgyMWQxNDU3YTk0NTI1MjdjZjUyYWUwZTk2YzM1ZGY2M2VlMGUxNWFjODI0ZTY1ZiIsInRhZyI6IiJ9
http://www.gscathgarh.in/notice/534sss%2019-20.pdf

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Mat hemat i cs 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 13 28 6
nar s/ Wor kshops
Present ed 0 0 10 25
papers
Resour ce 0 0 0 11
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Road Saf ety NSS 6 80
Awar eness Week
Ai ds Awar eness NSS 5 60
Day
CATC NCC 12 O BN NCC 1 20




Annual Trai ni ng NCC, 12 O BN NCC 1 20
Canp
Bana Mahot sava NSS, NCC 20 220
Bl ood Donati on YRC 6 25
Canp
Beti bachao beti NSS, YRC 25 150
padhao
Traffic Awar eness NCC 4 56
Pr ogram
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Abhi j an

drive

agency activites activites
Yoga Day NSS, Athgarh Yoga Practice 23 90
Yoga Centre
Swachh Bhar at NSS, NCC Cl eanl i ness Nill Ni Il

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

/research lab
with contact
details

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of




students/teachers
participated under MoUs

KITT 29/ 08/ 2019 NAAC 90
Accreditation

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

4642624 10512731

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Newl y Added
Cl ass roons Exi sting
Laboratori es Exi sting
Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2024

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

Text 8759 Nill 290 Ni Tl 9049 Nill
Books

4247 Ni Tl 34 Nill 4281 Ni |
Ref er ence
Books

Journal s 1243 Ni Il 22 Ni Il 1265 Ni ||

CD & 12 Nl Nl Ni |l 12 Nill
Vi deo

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.




4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 1 0 1 1 5 13 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 40 1 0 1 1 5 13 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
No Data Entered/ Not Applicable !!!

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
460000 483322 4642624 10512731

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college strives to facilitate state-of-art facilities to the students, as
in the ever-expandi ng | andscape of Hi gher Education, the quality and
availability of academc facilities play a pivotal role in shaping the |earning
experience of the students. The coll ege has devised a well-structured machinery
to work towards the mmintenance and upkeep of such facilities. The coll ege
all ocated funds for this purpose and al so ensures that the resources are used
in an effective and efficient way in the greater academ c interest of the
students. Library: Extensive collection of books, journals, periodicals, and
ot her acadeni c resources. Purchase of new books every year to neet the evol ving
needs of the students. Quiet study areas and group study roons. Access to
interlibrary |oan services and research assistance fromlibrari ans.
Laboratories: Wl -equi pped science |abs for students with advanced
instrumental facilities Access to specialized equipnent and instrunments for
conducti ng experinments and research. Provide hands-on | earning experiences for
students. Oten supervised by expert faculty and technicians. C assroons:
Varied in size to accommobdate different class sizes and teachi ng et hods.
Equi pped wi th audi ovisual aids |ike projectors, screens, and whiteboards.
Advanced infrastructural facilities to give the students a joyous experience.
Sports Conpl ex: Advances sports equi pnment for indoor and outdoor ganmes
experienced P.E. T for giving students proper training to enhance their physical
skills and optinize their performance Dedicated sports room and common room for
i ndoor activities The college has also fornul ated the guidelines for the
students to use these facilities. The link is provided hereunder: Library




| aboratory policy:

Policy: http://ww.gscathgarh.in/notice/863Col| ege20Li brary20Report. pdf.

http://ww. gscat hgarh. i n/ notice/ 584CGui del i nes20f or 201 abor at or y20Managenent . pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support SSF/ SSF 300 55777
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal State Schol arship 112 Nl
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

pandeni c

enhancement scheme enrolled
Renedi al Coachi ng 01/ 08/ 2019 85 Faculty Menmbers
Ski |l Enhancenent 27/ 11/ 2019 60 TI MES group
Program
Yoga 21/ 06/ 2019 120 At hgar h Yoga
Centre
Psychol ogi cal 23/ 04/ 2020 100 Kanmakhyanagar
wel | being during Hospi t al

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 40 Nill Nill
Conpetitive
Coachi ng
2020 St udent Nill 60 6
Car eer
Counsel I'i ng
Servi ce
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year




Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
8 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
i nnocul e 25 2 Nill Nill Nill
material s
and additive
pvt |t
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 4 BA Pol Ut kal VA
Sci ence Uni versity, Political
Ravenshaw Sci ence
Uni versity
2020 2 BA ENGLI SH DDCE, MA Engli sh
| GNOU
2020 4 BA Hi story DKL MA Hi story
wonen' s
col | ege,
bari pada
Aut o
Col | ege,
Banki Auto
Col | ege, DKL
Auto Col | ege
2020 3 BA Economi ¢ Ravenshaw VA
Uni versity, Economi cs
RD
Uni versity
2020 2 BCOM Conmer ce I CM VBA
Tri dent
Institute of
Technol ogy
2020 2 BSC Physi cs Nill VBA
2020 4 BA oDl A DDCE, OsCU MA (di a
2020 16 BA/ BSC Honour s Teacher B. Ed
Depart nent Educati on
Institutes
of Cdi sha,
Andhr a
Uni versity,




Nagarj un
Uni versity

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Runni ng Institute 52
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Fol I owi ng the Gdi sha state governnents decision to cancel student el ections,
the coll ege adm nistration has nom nated a council of student representatives.
These representatives play a pivotal role in organizing and participating in
maj or coll ege events, such as the Annual Athletic Meet, Cultural Fest, Literary
Activities, and the colleges annual function. In addition to nmanagi ng events,
these student |eaders are actively involved in acadeni c deci si on-nmaki ng and
serve as advocates for student issues, including adm ssions, exam nations,
hostel facilities, and other welfare concerns. Their efforts have resulted in
significant inprovenents within the college, such as the enhancenent of
recreational facilities, better access to drinking water, the acquisition of
nmodern sports equi pnent, and devel opnent of infrastructure facilities. These
changes often stem fromrecomendati ons made by the Students Union. Students
are also included in the consultative process through their elected
representatives, who contribute to various college conmttees ained at
i mproving both education and student |ife. These conmttees include the
Acadeni ¢ Advisory Commi ttee, Magazi ne and Cal endar Comittee, Science Society,
Comer ce Society, Election Committee, Construction Conmttee, and nore.
Additionally, at the departnmental |evel, students engage through nom nated
rol es such as the Sem nar Secretary. The college has al so established a range
of clubs, such as the Literary Club and Sports C ub, where students coll aborate
with faculty coordinators to organi ze regular activities and conpetitions,
which culmnate in the college’ s annual conpetitions. Pronpting gender equality
is another key focus of the institution. Femal e students are encouraged to take
on | eadership roles and participate in college activities, including elections.
To address their specific needs, a special Wnen's Cell has been created,
comprising two fenal e student representatives. This initiative reflects the
coll ege’s dedication to creating a gender-sensitive and inclusive environment.
Overall, the college views its students as its greatest asset, ensuring that



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVGL1VPT0pIUGhzSWhHYlowUFVrcVE9PSIsInZhbHVlIjoiUVlVeTlmaXVyYVhHcHIvYWViNmcwYkVpMzJYQnJZV3hQOGNYWXpPRjN2ZGdKM2kxdkNKSlZMdk1rT2FRbjFORy8vRVVwSzZ2YjBOQjUxaFlGUGZtZG0rL1NjWnlKNzUvTE5ZaTBVQ2pxekU9IiwibWFjIjoiMGY1YjYyZjM4NjkzNGZkMTQwMjVhMDQwZTc4MjgyNGI2NmFiZTBkMmM2NDlhZmY3MzIyZGVjNTRhMWIyMDg0YSIsInRhZyI6IiJ9

their needs and interests are central to all aspects of college life.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

210

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The coll ege has a vibrant Al ummi Association which is dedicated to the
devel oprment of their alma mater. The Al umi Association conducts a nunber of
nmeeti ngs throughout the year to stay connected with their alna mater a dn al so
organi ze a wi de range of activities that foster networking between student and
al umi, personal and professional growh, and give back to our institution.
Some of the activities may be enunerated below 1. Mentorship activites: The
H ghly placed and experienced al umi nenbers organi se a nunber of nentorship
sessions to guide the graduands in sailing through various career opportunities
and al so in enbarking on various entrepreneurial ventures. 2. Sports
activities: The Alumi nenbers also organise friendly sports events to foster
i ntergenerational connection and school spirit. This also hel ps the students
| earning sport skills fromthe alumi nenbers expert in different fields. 3.
Participation in different events The Alumi menbers of the college al so
actively participate in different events viz. annual day, awareness prograns,
cel ebration of days of national inportance etc and extend support to the
students in organisation of such events.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Annual Function The annual function not only offers students a stage to
express their talents, creativity, and | eadership abilities, but also provides
faculty and staff the opportunity to connect with students in a nore infornal

and cel ebratory environment. Last year annual function was celebrated with
great enthusiasm An organizing conmttee was formed by the governing body of
the coll ege, headed by the Chairperson -cum principal and conprising of other
officials of the college |ike the adm nistrative bursar, the academ ¢ bursar

and the accounts bursar. As per the decision of the commttee different
responsibilities are distributed anong the staff nenbers of the college. Both
the teaching as well as non-teaching staff nenbers joined hands and pl ayed
active roles in planning and organi zing the event, contributing their expertise
and insights to ensure everything runs snoothly. Al the nmenbers collaborate to
resol ve any issue that arises during the event, and ensured snoboth execution of
the plan. A student conmittee was al so forned taking students fromall [evels.
The student representatives acted as a bridge between faculty and students,
whi ch fosters better comruni cati on and coordination. Their responsibilities
i ncl uded hel ping with event planning, organizing, and assigning tasks to
di fferent student groups. Students contributed to cultural perfornmances as well
as took on | eadership roles in managi ng resources stage setups, and
coordinating with faculty. This involvenment not only allows themto express




their abilities but also fosters teamwrk, |eadership, and a sense of
comuni ty, making the annual function a nenorable celebration for all. Besides,
the involvenment of the local conmunity added another |ayer of richness to the
cel ebration. The local community supported by providing resources and hel pi ng
Wi th organi zing the programe. 2. Teaching and Learni ng Process Ensuring
transparency, accountability, and participation in the teaching and | earning
process is vital to the institutions success. The college follows a
decentralized, participatory nanagenent approach in this domain to achieve
opti mal outcones. This approach fosters individual growth, benefits society,
and equi ps students to navigate a constantly changing world. Below is an
exanpl e of how this approach was inplenented: Academ c Cal endar and Tinme Tabl e
Preparation Conmttee A conmittee conprising expert |ecturers, the Librarian,
and the Head Cerk was fornmed to prepare the acadeni c cal endar and tine table
at the start of the year. These were then submitted to the Academic Council for
approval . Academ c Council The Academ ¢ Council, the coll eges highest authority
on acadenmic matters, includes the Academ ¢ Bursar, HoDs, the | QAC Director, and
the Librarian. Last year, this council reviewed and finalized all conponents of
the teaching and | earning process, ensuring that activities were aligned with
t he academi c cal endar. Syllabus Committee The college also fornmed a Syl |l abus
Committee, which nmet twice |ast year (at the start of each senester) to review
the Choice Based Credit System (CBCS) syllabus. The conmittees recommendati ons
were communi cated to the departnents for inplenentation. Departnental Commttee
Each departnment has its own conmmttee, conprising |lecturers and two student
representatives, to plan departnental activities. Last year, these conmittees
pl anned various initiatives, including |ectures, renedial classes, semnars,
field trips etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As an affiliated college of Utka
University, we follow the curricul um
prescribed by the University, including
the inplenentation of the nodel Choice
Based Credit System (CBCS) syl | abus,
ai med at enhancing the | earning
experience for students. The coll ege
has an Academ ¢ Council responsible for
overseeing the effective inplenmentation
of the curriculum This council ensures
conti nuous nonitoring by conducting
peri odi c assessnent tests to eval uate
progress. To inpart experiential and
practical |earning, students are
assi gned project work, field trips,
industry visits etc and they are
required to submt a report on the sane
to assess the outcomes of such tasks.
Cuest lectures, online lectures are
al so organi sed to enhance the outcones
of the students. At the end of each
academ c session, student feedback on
the curriculumis gathered and anal yzed
to identify areas for inprovenent and




enri chnent.

Teachi ng and Learni ng

At our institution, the teaching-
| earni ng process is an interactive
exchange where know edge i s shared
rather than sinmply transferred. It

fosters an environnent where diverse

Vi ewpoi nts are appreci ated, ideas are

respected, and skills are cultivated.
This col | aborative approach is centra

to our educational phil osophy,
pronoting mutual growth between
educators and students. CQur college has
received laurels for its unique
teaching | earning process and
mai ntained its brand val ue since |ong.
Qur faculty nmenbers act as nentors,
encour agi ng students to think
critically and creatively. By enploying
i nnovati ve teaching techni ques—such as
integrating technology into | essons and
organi zi ng experiential |earning
activiti es—they enhance the |earning
experience. Additionally, students are
provided with a variety of resources,

i ncl udi ng open-access digital content
and virtual platforns, to support their
i ndependent | earning. Mreover, due to

covid, online teaching | earning has
been facilitated through LMS and ot her
such platfornms and online resources
prepared by expert teachers have been
provided to them To further enrich
this process, we regularly gather
student feedback and conduct renedi al
cl asses, ensuring that each |earner
receives the personalized support
needed to excel. This conprehensive
approach underscores our conmtnent to
provi ding a dynam c and supportive
educati onal environment for all.

Exam nati on and Eval uati on

Eval uation is a key elenent of the
t eachi ng-1 earni ng process, helping to
nmoni t or student progress and identify
their | earning needs. At our
institution, we enphasize continuous
and conprehensi ve assessnent net hods.
Regul ar assessnents, both periodic and
internal, are conducted to nmeasure
student s under standi ng and provide
constructive feedback for inprovenent.
These eval uati ons are goal -ori ent ed,
designed to align closely with the
i ntended | earni ng outcones of each
course. In addition, practical tests
are adnministered pronptly to ensure
tinmely assessnent of students applied
know edge and skills. As part of the




eval uati on process, students are al so
required to submt projects and
di ssertations in their core areas of
study. These assignnents offer an
opportunity for students to explore
subjects in greater depth and showcase
their anal ytical and conprehension
skills. OMng to covid pandem c
eval uati on process was grossly affected
towards the end of the academ c
sessi on. However, periodic assessnent
tests were conducted through LM5 and
online platfornms to ensure continuous
| earni ng of students during the
pandeni ¢ period. Periodic quizzes and
student presentations were al so
conduct ed during this period.

Adm ssi on of Students

The college is integrated to SAVS
whi ch conducts the adm ssion process of
the coll ege through a conmon platform
in a hassle-free, seanl ess and
costsaving manner. Additionally, it
of fers a standarized application form
sinplifying the process of applicants
and ensuring that all necessary
information is collected uniform This
hel ps institutions to efficiently
revi ew and process application |eading
to qui cker decision making
conmmuni cation with applications.
Secondl y, the college has al so an
adm ssion commttee for facilitating a
seam ess admi ssion nechanimto
students. The adm ssion cell also
ext ends maxi mum support to the students
com ng to Hi gher Education for the
first time. During adm ssion process,
one help desk is also set up by the
coll ege for assisting the students in
t he adm ssi on process.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Central to our efforts is the
est abl i shnment of a well-equippedlibrary
service, designed to serve as a hub for
know edge acqui sition and expl oration.
Students are encouraged to utilize this
resource to its fullest potential, with
access to a diverse collection of
books, journals, and digital resources.
Qur library not only provides a
tranquil space for study but also
facilitates coll aborative |earning
t hrough group discussions and research
projects. Furthernore, we harness the
power of Information and Comuni cation
Technol ogy (ICT) tools to enhance
t hel earni ng experiences of our
students. Through the integration of




digital platforns, online resources,
and interactive |earning nodul es, we
strive to create engagi ng and dynam c
educational environnents that cater to
di verse learning styles. In addition to
these initiatives, we conduct
orientation progranms to famliarize
students with the vast array of e
resources nade avail abl e by vari ous
agenci es. These prograns not only
i ntroduce students to the wealth of
digital resources at their disposal but
al so provi de gui dance on how to
effectively navigate and utilize these
tools to support their academ c
pursuits. Owing to covid 19 | ockdown,
orientation prograns were al so
conducted to hel p student access online
resources and e-library softwares.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

The college is integrated with SAVS
whi ch nmanages the col |l eges admi ssi ons
process in a hassle-free, frictionless,
and econom cal way using a single
platform It also provides a standard
application form which streamines the
application process for applicants and
guarantees that all relevant data is
gathered consistently. This facilitates
qui cker deci si on-nmaki ng and
comuni cation with applications by
assisting institutions in efficiently
revi ewi ng and processing applications.
In order to provide students with a
snoot h adm ssi ons process, the coll ege
al so mai ntains an adnmi ssions conmmittee.
Additionally, the admi ssion cell offers
first-time students in higher education
the best possible assistance. The
coll ege al so take steps to nake the
adm ssion hassle-free by upload all the
information online in its website.

Exam nati on

The college is a constituent of Uka
Uni versity, and exam nations are
conduct ed and managed by the university
through its online Exam nation
Managenent System UUEMS. The col |l ege
has adm nistrative access to the EVMS
website, where it uploads rel evant data
regardi ng exam nations and exani nees.
Exam nati on schedul es, structures, and
other details are nmade available to
students on the UUEMS website.
Additionally, students can check their
results directly through the sane




platform Due to the COVI D19 pandenmi c,
the eval uati on process was
significantly inpacted towards the end
of the academ c session. However, to
ensure continuous | earning, periodic
assessnent tests were conducted through
Lear ni ng Management Systens (LMS) and
online platforms.

Fi nance and Accounts Currently, the college is using

m crosoft excel for keeping record of

the accounts. internet banking is used
to nanage the bank account rel ated
matters. THe institute is ainmng to

i mpl ement CAPA nodul e and ot her rel ated

sof twares for snooth management of the

accounts in near future

Admi ni stration As e-governance has becone an
i nevitable dinmension for a hassle-free
institutional system it has been
partially inplenmented in the
adm ni strative domain of the coll ege
1. For disbursenment of salary
conponents, managenent of |eave
account, service book managenment and
other service related activities, HRMS
of Odisha govt is being used by the
coll ege as a part of E-governance. 2.
Most of the Govt correspondence of the
coll ege are done through email, as the
institute is aimng to go paperless in
the time to cone. 3. The interna
comuni cation is al so done through
emai | and what sapp groups. 4. The
coll ege has its own website wherein the
notices, activities, news etc are mmde
avail able to the general public. 5. The
college is planning to introduce office
aut omati on systemto conpletely go
digital.

Pl anni ng and Devel opnent The col |l ege undertakes its
devel opnental activities |ike
construction, purchase of equipnent etc
t hrough online quotation. The
conparative statenent is prepared
t hrough Excel and order is placed
t hrough enail conmuni cation. The
institution al so explores GeM portal
and | everage other technol ogi cal
facilities for devel opmental work.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided

fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

Number of
participants
(Teaching
staff)

To Date

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

di sha
Chemi cal
Soci ety Annual
Conf erence

23/ 12/ 2019

24/ 12/ 2019

UGC Al CTE
Ref r esher
Cour se

01/ 09/ 2019

31/12/ 2019

90

[ nduction
Trai ni ng
Pr ogr am Pol
Sci ence

09/ 12/ 2019

22/ 12/ 2019

14

i ndi an
sci ence
congr ess

associ ati on
Bhubneswar
chapter -
Nat i onal
Sem nar on
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6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 5 Nill 2

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
EPF contri buti on, EPF contri buti on,
Exgratia upon death Exgratia upon death SSG SSF/ | NSURANCE/ MEDI CAL
FACI LI TI ES

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

To maintain transparency at all |evels of accounts, for snpboth managenent and
regul ari zation of fund and to safeguard the integrity of the institution, the
Institution conducts both internal and external financial audits at regular
intervals. This not only helps in proper managenment of the funds, but it also
facilitates in optinumutilization of the resources of college in devel opnental
wor ks. External Audit: The External Audit is conducted once every year (for the
| ast financial year) by the agency designated by Govt. of Cdisha. The externa
auditor, as appointed by the agency, undertakes the audit work
central ly(sonetimes, at the sections also) in a conprehensive nmanner and
scrutinizes all the financial statenents, viz.Account statenents, Budget,
expenditure incurred under different heads, receipt of funds etc and provides
the report to the Govt. If need be, the auditor also suggests/reconmends
corrective neasures for proper managenent of funds. Internal Audit: The coll ege
has its own Accounts Conmittee conprising The Principal (as chairperson), two
accounts bursars, the head clerk and the coll ege account. The conmittee
conducts regul ar neetings for proper managenent of funds and carries out the
internal audit once every six nonths so as to nmaintain the accounts properly
and minimze errors. In this audit, all the accounts related statenents are
t horoughly scrutinized, and all the pertinent docunents are verified as per the
audit nornms. If the internal commttee happen to identify any error in the
docunents subnitted by anyone, he is intinated to conply to the query or error
at the earliest. This internal audit systemhelps in optinumutilization of
college funds in the interest of students.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

1395780




6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes Princi pal and
Academi ¢ Bursar
Adm nistrative No Nill Yes Princi pal and
Admini strative
Bur sar

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institute has a vibrant Parent -teacher association which plays an active
role in the devel opment of the institute through its constructive activities in
the interest of students. The parent teacher association hold neetings at |east
thrice a year to plan the devel opnent of the institution. It takes a nunber of
initiatives throughout the year to contribute to the growh and advancenent of
the institution. The activities are detail ed below 1. Canpus C eani ng Program
While the institute puts continuous efforts towards ensuring cleanliness in the

campus, the parent-teacher association also conduct cleanliness drives on
speci al occasions so as to ensure better cleanliness and hygi ene of the
students. 2. Inportant Day Cel ebration: The parent teacher association
cel ebrates various days of national inportance viz. Birth Anniversary of

Radhanat h Rath, birth anniversary of Gopabandhu Das, National Army day etc so
as to nmake student aware of the great personalities and events and al so foster

nationalist feelings in them 3. Skill Devel opnent Prograns: Parents affiliated
wi th vari ous governnent and non-governnment organi zations assist the institute
in conducting training progranms focused on skill devel opment for students.

6.5.3 — Development programmes for support staff (at least three)

1. The coll ege encourages the support staff to undergo training progranmes to
nmeet the needs of the institution 2. For the technical staff of the college,
the coll ege has collaborated with the Kalinga Conputers which extends support
in different technical areas and al so counsel them on the advanced trends in
of fice managenent 3. The Support staff also undergo governnent training
programres (like CAPA, SAVS) 4. The library staff is encouraged to attend
devel opnent programes on |ibrary managenent. 5. The Staff Association neeting
is held at regular intervals and the Bursars of the college shed |ight on
skills of office managenment. 6. Feedback sessions are conducted to nonitor
their experiences and to extend support and gui dance for personal and
prof essi onal growth

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The institute makes conscious and consistent efforts to ensure that the
policies and strategi es devised for enhancenent of quality and devel opnent of
the institution are effectively and efficiently inplenented. After the
accreditation, it has taken a nunber of initiatives to naintain highest
st andards of academ cs. 1. Encouragenent provided to the staff for digita
literacy 2. Seminars are conducted at regular intervals for quality enhancenent
and to keep the students abreast of the recent know edge trends 3. A robust
exam nati on managenent system has been devel oped to enhance the performance of
students, and thereby optim ze the |earning outcones. 4. Student mentoring
system has been redesigned for the betternent of the students. 5. Steps have
been taken to nmake the canpus |ICT enabled. Two smart class roons are in place
and one I CT room has been constructed. 6. CBCS books have been purchased,




6.5.5 — Internal Quality Assurance System Details

initiative by IQAC

conducting IQAC

a) Submission of Data for AISHE portal No
b)Participation in NIRF Nill
¢)ISO certification Nill
d)NBA or any other quality audit Nill
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Har Kanya 07/ 03/ 2020 08/ 03/ 2020 47 28
var daan
Beti Bachao 20/ 12/ 2019 20/ 12/ 2019 30 20
Beti Padhao
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Ni |l 1 12/ 03/ 2 3 Addr ess 47
020 teachi ng [i ng educa
di sadvant tional
aged i ssues of
student s |di sadvant
aged
students

No file upl oaded.




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Gopabandhu Sci ence col | ege has renmi ned consistent in and conmtted to
devel opi ng a sust ai nabl e environnent through eco-friendly practices. the
col | ege has taken, through thorough deliberation, a nunber of initiatives to
this effect and has achi eved noteworthy success in the initiatives. 1.Students
and staffs of the institution are encouraged to carry steel bottles instead of
plastic bottles and to use cloth bags instead of plastic carriers to reduce the
use of plastic on the canmpus. 2. Regul ar canpai gns are organi sed to spread
awar eness about the use of pollution free vehicles. 3. Institute also practices
wat er recycling by reusing waste water for the toilets and watering the plants.
4. Qur institution has ained for installing solar panels for power supply. 5.
Institute has al so enphasi zed the use of environnment friendly products in the
canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

TITLE OF THE PRACTI CS - ENVI RONVENTAL PRTOECTI ON Obj ectives: 1. The Miin
objective is to lead a healthy life which is only possible is the surrounding
is clan and well-protected. So, the slogan Go Green Live green. 2. The
envi ronment protection awareness anong the students is of paranount
i mportance. So, awareness of energy saving, cleanliness, hygiene sense is
i ncorporated. CONTEXT 1. Each student is made consci ous about caring and
nurturing the surroundi ng through various awareness progranms. This literacy
drive has great inpact in the Iong run. PRACTI CE Each student has been i nbibed
with the idea of keeping the surrounding clean. the novel idea of devoting sone
time to keep the canpus clean is well practised by the students. Apart fromthe
coll ege administration, the students participate in disposing plastic itens,
pol yt hene, food wrappers, dried | eaves, twi gs, papers etc. into the dustbins
whi ch are further disposed by recycling them KEEP GREEN. Massive plantation

drive is undertaken by the students during the VANA MAHOTSAVA week. A snal

garden is maintained in front of the library. Herbal medicinal plants are
planted in the herbal garden of the Botany Departnent. Conservation of energy
is also practised by switching off all the electrical gadgets when not in use.

EVI DENCE OF SUCCESS 1. The canpus is kept clean. Students are groomed up to
becone good and conscious citizens with proper mannerism 2. A good nedici na
garden with rare useful and herb exists in the science block. 3. Students are

consci ous of using herbs in food, as nedicines and cosnetic purpose from
di fferent plants PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED 1. Hi gh

tenperature and high humdity is a huddle for all types of plant cultivation.

2. Shortage of man power in maintaining the garden. 3. Non-availability of

funds is a great constraint. NOTES This environnental protection drive has
drawn the nedia attention and consciousness in the public. Healthy remarks and
appreci ations have poured in fromall sections of the society. This external
cleanliness has had its reflection in the inner cleanliness devel opnent of the

students. There is continuous |earning through sustainable innovations. It
devel ops val ues based aesthetic practice. TITLE OF THE PRACTI CE - | NTERACTI VE




PROGRAMS - STUDENTS AND EXPERTS FROM DI FFERENT FI ELDS OBJECTIVES 1. To invite
em nent personalities fromdifferent workshop life 2. A direct exposition to
t he students which has lasting inpression on them 3. To share their feelings
with these great personalities. 4. To overcone the inhibition of fear and
timdity. 5. Developnment of the curiosity and inquisitive ability. CONTEXT
Tradi tional classroomteaching and formal seminar are not sufficient to devel op
the soft skills of the students. Students coming fromthis sem -urban
background have various limtations. interaction with such |earned
personalities fromdifferent wal ks of |ife boost their noral courage,
confidence, know edge and goes a long way in the overall devel opment of their
personality. THE PRACTICE It hel ps both the students as well as the faculties
to enhance their know edge on that particular area with utnost care and
attention. Various experts |ike scientists, doctors, social workers, defense
personnel, forest officers, business experts, bank nmanagers, psychol ogists,
police officials are invited. The deliberations have a great inpact on the
students. EVIDENCE OF SUCCESS 1. Val ue based know edge is infused in the
students. 2. Performance | evels of the students have increased in different
competitive exam nation. 3. Students have devel oped the thirst for know edge.
PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED 1. Requirenment of nmore funds to
neet the challenge of the programe. 2. Wth heavy workl oad, due to shortage of
staff, time managenment poses a problemin conducting frequent interactive
progranms. 3 Heavy syllabus and exam nation poses another threat to conduct such
prograns. NOTES prograns are organi sed occasionally which do not suffice the
queries of the students conming from sem urban background. So, efforts are being
taken to organi se these prograns regularly to enable the students to heighten
their confidence and act as eyeopener on various subjects.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gscat hgarh.in/notice/821null-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Gopabandhu Sci ence col |l ege was established with the principle of fostering
academ c excellence, intellectual growh and holistic devel opnent. Currently,
the institute is offering degree courses in 5 honours subjects in the science

faculty, in 8 honours subjects in Arts faculty and in 2 honours subject in

commerce faculty, in conpliance with the rules and regul ations |aid down by
Govt. of GOdisha. The present student strength of this institute is around 1300.
The institute is situated in a sprawing area with lush green plantations,
whi ch of fers conduci ve anbience to foster the acadenmic activities. The
excellent infrastructure of the institute in the formof state of art
cl assroom advanced | aboratories, and hostels also el evate the | earning
experience of the students and contribute to their academ c pursuits. The
students of this institute have denonstrated their academ c excellence in
different platfornms inside and outside the state. A nunber of erstwhile
students of this institute have al so received international acclamation in
their chosen fields. It is evident that the institute has established itself as
a beacon of excellence in providing undergraduate education. The institute is
al so resolute in providing further opportunities to students for their holistic
devel opment and to enabl e and enpower themto neet the demands of nopdern age

In this line, the college is planning to open post-graduate courses for the

students and thereby, provide a platformto the students of the locality to

pursue their higher studies, as there is a dearth of scope in this locality.

The college is conmitted to pronoting local culture and heritage and in this

I'ight the coll ege organized a nunber of activities like visit to spots of



http://www.gscathgarh.in/notice/821null-18.pdf

cultural and historical inportance of the locality, discussion on safeguarding

the heritage spots etc. The coll ege al so encourages the students to pronpte the
| ocal textile culture by wearing Mani abandh handl oom products. The college is
al so commtted to making this environment sustainable and conducive for the
posterity. In this regard, the coll ege has taken a nunber of initiatives |like

green canpus, use of renewabl e energy, water harvesting, effort of carbon

neutrality, plantation, hazardous waste managenent, e-waste managenent etc, in
line with the sustainabl e devel opnent goals. Earnest efforts are put to neet

t he desired outcones under direct supervision of the Principal and commttees

concer ned

Provide the weblink of the institution

http://ww. gscathgarh.in/notice/422null-19. pdf

8.Future Plans of Actions for Next Academic Year

The future plans of action of |1 QAC cell outlined highlight a clear strategy to
el evate institutional performance across various di nensions. Here is nore
structured breakdown of each key area: Academic and Institutional Devel opnent-
Achi eving Excellence Title: Striving to earn the College with Potential for
Excel | ence recognition, ensuring that the institution neets high-quality acadenic
standards set by UGC. Holistic Devel opnent: Fostering an environnent that
nurtures the overall growh of students, faculty, and staff, enconpassing
academ c, professional, and personal devel opnent. Know edge and Technol ogy
Upgradation: Pronoting continuous |learning and the integration of nodern
technol ogy into educational practices to keep pace with evolving trends. Soci al
ol igations: Engaging in conmmunity-oriented prograns and providing opportunities
for education that benefit the broader society. Environnmental Awareness: Leading
sustainability efforts and raising awareness through environmental | y consci ous
initiatives. Research Culture: Strengthening the focus on research and
consul tancy, encouragi ng both students and faculty to engage in innovative
research activities. 2. Institutional Objectives Revise Vision and M ssion
Ensuring that the college’s Vision and Mssion are regularly updated to refl ect
its evolving goals and aspirations. Pronpote |Innovation and Course O ferings:

I ntroduci ng new, relevant acadenic progranms to neet the dynam c needs of students
and ot her stakehol ders. Strengthen Quality Assurance Practices: Establishing and
mai nt ai ni ng robust quality assurance nechani sns ai nmed at securing | SO
certification, denmonstrating a commtnent to excellence. |nplenent Audit
Recommendati ons: Acting on the recommendati ons from academi ¢ and accreditation
bodi es to continuously inprove acadeni c and adm nistrative standards. 3.
Infrastructure Devel opnent Execute Structural and El ectrical Upgrades: Addressing
necessary infrastructure repairs based on audit reports, ensuring a safe and
functional physical environment. Act on Audit Findings: Followi ng up on the Green
and Energy Audit recommendations to inplenent sustainability practices across
canpus. Devel op Canteen Anenities: Creating canteen facilities for the

conveni ence of students and staff, enhancing canpus life. Invest in Technol ogi cal
Resour ces: Expanding digital infrastructure to support online |earning and
address space limtations. 4. Adninistrative Efficiency Streamine Ofice

Admi ni stration: Introducing autonmation in admnistrative processes to boost

ef ficiency and reduce paperwork. Ensure Online Information Availability:
Provi di ng conprehensi ve and easily accessible information online, including

adm ssions, examination details, course information, and institutiona

activities. Broaden Communi cati on Channel s: Expandi ng communi cation tools, such
as SMS and nobil e apps, for effective outreach to students. Establish On-Canpus
Heal t hcare Services: Ensuring that a doctor is available on canpus to support the
heal th and wel | -being of both students and staff. Facilitate Staff Wl fare
Prograns: Inmplenenting initiatives ained at inproving the well-being and benefits
of staff menbers, fostering a supportive work environnent. This conprehensive
plan reflects a commtnment to advancing institutional standards, fostering a
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nurturing educational environment, and addressing both current and future needs.
OTHER I NI TI ATIVES -1. Introduce Skill-Based and Career-Oiented Courses: Launch
courses specifically designed to devel op practical skills and enhance career
prospects for students. 2.Enhance C eanliness Awareness: Anplify efforts to
pronote cl eanliness and hygi ene on canpus. 3. Create Additional Schol arship
Prograns: Devel op nore schol arship opportunities to cel ebrate and reward student
achi evenments across various disciplines. 4. Strengthen Canpus Pl acenent Efforts:
Put greater enphasis on initiatives that support and facilitate student

pl acenments in the job market.
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